
                            

 

 

 

 

 

 

 

Equality Policy 

EQUALITY STATEMENT 

At Plympton St. Maurice Primary we welcome our duties under the Equality Act 2010.  The general 
duties are to 
 

▪ eliminate discrimination, 
▪ advance equality of opportunity  
▪ foster good relations  

 
We understand the principle of the Act and the work needed to ensure that those with protected 
characteristics are not discriminated against and are given equality of opportunity.  At Plympton St. 
Maurice Primary we firmly hold that all people are born equal irrespective of colour, race, faith or 
gender. As such, we consequently treat all associated with the school – staff, governors, pupils, 
parents - and the wider community with equal respect and dignity, regardless of ethnic background.  
 
We understand the principle of the Act and the work needed to ensure that those with protected 
characteristics are not discriminated against and are given equality of opportunity.  A protected 
characteristic under the act covers the groups listed below: 

▪ age (for employees not for service provision), 
▪ disability 
▪ ethnicity 
▪ gender  
▪ gender reassignment 
▪ maternity and pregnancy 
▪ religion and belief, and 
▪ sexual identity 
▪ Marriage and Civil Partnership (for employees) 

 
 
 
 
WHAT WE ARE DOING TO ELIMINATE DISCRIMINATION, HARASSMENT AND VICTIMISATION  
 



• We take account of equality issues in relation to admissions and exclusions; the way we 
provide education for our pupils and the way we provide access for pupils to facilities and 
services. 

• We are aware of the Reasonable Adjustment duty for disabled pupils – designed to enhance 
access and participation to the level of non-disabled pupils and stop disabled children being 
placed at a disadvantage compared to their non-disabled peers.  

• The Head Teacher ensures that all appointment panels give due regard to this policy so that 
no-one is discriminated against when it comes to employment, promotion or training 
opportunities.  

• We actively promote equality and diversity through the curriculum and by creating an 
environment which champions respect for all.  

• Our admission arrangements are fair and transparent and we do not discriminate against 
pupils by treating them less favourably on the grounds of their sex, race, disability, religion 
or belief, sexual orientation, or gender.  

 
BEHAVIOUR, EXCLUSIONS & ATTENDANCE  
 
The school’s Positive Behaviour Policy takes full account of the new duties under the Equality Act. 
We make reasonable, appropriate and flexible adjustment for pupils with a disability. We closely 
monitor data on exclusions and absence from school for evidence of overrepresentation of different 
groups and take action promptly to address concerns.  
 
ADDRESSING PREJUDICE & PREJUDICE BASED BULLYING  
 
The school challenges all forms of prejudice and prejudice-based bullying, which stand in the way of 
fulfilling our commitment to inclusion and equality;  

• Prejudices around disability and special educational needs  

• Prejudices around race, religion or belief  

• Prejudices around gender and sexual orientation.  
 
We treat all bullying incidents equally seriously. We keep a record of different prejudice-related 
incidents and provide a report to the Governors about the numbers, types and seriousness of 
prejudice-related incidents at our school and how we dealt with them.  
 
WHAT WE ARE DOING TO ADVANCE EQUALITY OF OPPORTUNITY BETWEEN DIFFERENT GROUPS  
 
We know the needs of our school population very well and collect and analyse data in order to 
inform our planning and identify targets to achieve improvements. We have procedures, working in 
partnership with parents and carers, to identify children who have a disability through our pupil 
admissions home visits.  
 

• We collect data and monitor progress and outcomes of different groups of pupils and use 
this data to support school improvement.  

• We take action to close any gaps, for example, for those making slow progress in acquiring 
age-appropriate Literacy and Numeracy skills.  

• We collect and, analyse data on the school population by factors such as:  
➢ gender and ethnicity;  
➢ on the % of pupils identified as having a special educational need and/or 

disability and by their principal need or disability;  
➢ by year group – in terms of ethnicity, gender and proficiency in English;  
➢ on inequalities of outcome and participation, related to ethnicity, gender 

and disability and proficiency in English. 



• We publish an analysis of standards reached by different groups at the end of each key 
stage:  

➢ Pupil Premium  
➢ Ethnicity  
➢ Free School Meals  
➢ EAL  
➢ All SEN  
➢ Looked after Children  

• We also collect, analyse and use data in relation to attendance and exclusions of different 
groups.  

• We use a range of teaching strategies that ensures we meet the needs of all pupils.  

• We provide support to pupils at risk of underachieving.  

• We are alert and proactive about the potentially damaging impact of negative language in 
matters such as race, gender, disability and sexuality.  

 
We have also implemented an Accessibility Plan designed to: increase the extent to which pupils 
with disability can participate in the curriculum; improve the physical environment and; improve the 
availability of accessible information to disabled pupils.  
 
EQUAL OPPORTUNITIES FOR STAFF 

This section deals with aspects of equal opportunities relating to staff.  

• We are committed to the implementation of equal opportunities principles and the 
monitoring and active promotion of equality in all aspects of staffing and employment. All 
staff appointments and promotions are made on the basis of merit and ability and in 
compliance with the law.  

• We are also concerned to ensure wherever possible that the staffing of the school reflects 
the diversity of our community.  

• As an employer we strive to ensure that we eliminate discrimination and harassment in our 
employment practice and actively promote equality across all groups within our workforce. 

• We respect the religious beliefs and practice of all staff, pupils and parents, and comply with 
reasonable requests relating to religious observance and practice.  

• We ensure that all staff, including support and administrative staff, receive appropriate 
training and opportunities for professional development, both as individuals and as groups 
or teams.  
 

RESPONSIBILITIES  
 
The governing body is responsible  

• for ensuring that the school complies with legislation, and that this policy and its related 
procedures and strategies are implemented.  

 
The Headteacher is responsible : 

• for implementing the policy 

• for ensuring that all staff are aware of their responsibilities and are given appropriate 
training and support 

• for taking appropriate action in any cases of unlawful discrimination.  
 

 
 
All staff are expected: 



• support different groups of pupils in their class through differentiated planning and 
teaching, especially those who may (sometimes temporarily) find aspects of academic 
learning difficult.to deal with racist incidents that may occur  

• to know how to identify and challenge racial and cultural bias and stereotyping  

• to support pupils in their class for whom English is an additional language  

• to incorporate principles of equality and diversity into all aspects of their work. 
 
 
MONITORING AND REVIEWING THE POLICY  
 
This policy was agreed by the Governing Body on the 14th Nov 2017.  The policy will be reviewed in 
January 2020 in line with the school monitoring and evaluation cycle.   
 
 
 
 
 
 
 
 
 
 
 
 


