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To All Parents & Carers of the Children of Plym Academy Trust 

 

You may well have read in the local Press, the following headline…” Staff at five Plymouth Schools will strike over 

measly pay rise”. 

 

As major Stakeholders in our Schools the Trust Board would like to clarify the many mis-leading and incorrect comments 

in this Press Article. 

 

 It is true that Unions have balloted their Support Staff members with the aim of commencing strike action over the pay 

offers made by the Trust. 

 

 It is not true that Support Staff have only received a 1% pay rise. In a 2-year deal the Trust has offered all Support 

Staff the following: - 

 

 For 2018 there was a 1.0% per annum increase from April 2018. At the same time, the minimum hourly rate of 

£8.50 was put in place for the lowest pay point. 

 This was followed by a further 1.5% per annum increase six months later in September 2018  

 From September 2019, all Support Staff have been offered a 2.5% per annum increase with an increase to £8.75 

per hour for the lowest pay point. 

 The Trust has made the commitment, should school funding issues work in our favour to revert to full NJC Pay 

Scales from September 2020. 

 

It is true that the Trust has broken away from the Local Government Pay Recommendations for the next year and half, but 

the Trust is committed to return to those Pay Scales when the financial situation within the Schools allows.  This is 

anticipated as being September 2020 following implementation of the new National Funding Formula. 

 

Funding in our five Primary Schools has historically been almost the lowest in the Plymouth City Council area; itself a 

Local Authority towards the bottom end of funding levels in the Country. The new Funding Formula should eventually 

bring our School funding up more in line with national averages. 

 

Yesterday, the Trust was asked by The Herald & Plymouth Live to comment on their proposed article. Attached you will 

find the full Press Release sent to the reporter. Unfortunately, that reporter failed to take any notice of the Release and 

instead simply applied the biased, and in some cases, false information that was provided by the Unions involved. It was 

therefore decided that you should all be provided with the full Press Release which gives the true facts and the reasons for 

these decisions. 

 

Should certain Support Staff decide to strike, the Trust Board wishes to convey to parents and carers their full intention to 

take whatever action is necessary to ensure the Schools continue to run effectively and smoothly.  We will of course keep 

you up to date with developments as they arise. 

 

John Agnew 

Chair of Plym Academy Trust  
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Press Statement 25th June 2019 
 
Plym Academy Trust Board recognise the disappointment of certain Support Staff in our Schools and want to 
confirm that it is our intention to revert to National Joint Council (NJC) Pay Scales when it is prudent to do so, 
without risking job loses or reductions in hours as these are actions that would not benefit Staff, Schools or the 
children in our care. 
 
It is not true that Plym Academy Trust have only offered Support Staff 1% pay increases as previously reported.   
The Trust has offered all Support Staff the following package and made payments to staff accordingly:- 
 

 For 2018 there was a 1.0% per annum increase from April 2018. At the same time, the minimum hourly 
rate of £8.50 was put in place. 

 This was followed by a further 1.5% per annum increase five months later in September 2018  
 From September 2019, all Support Staff will have a 2.5% per annum increase with an increase to the 

minimum hourly rate to £8.75. 
 The Trust has made the commitment, should school funding issues work in our favour to revert to full 

NJC Pay Scales from September 2020. 
 
Any previously reported figures of the Trust “profits” being £490,715 in 2018 were mis-leading and incorrect. 
The quoted figures include over £965,000 of hard-won Capital Funding Bids which can only be used for 
improving the condition of the schools e.g. new boiler, new roof, new hall etc.  
 
The stipulation for receipt of these funds is that they cannot be used for anything except the Capital Project on 
which they were granted, and so we cannot use them to increase staff wages.   The Unions were fully aware of 
this but still continued to report mis-leading financial information.  
 
The true performance of the five Schools in the Plym Academy Trust in 2018 was an overall loss in revenue 
funds of £23000.  Had the Trust adopted the non-funded NJC pay recommendation for Support Staff, it would 
be running a deficit budget, facing additional support staff salary costs of £52,000 in 2018/19 and £65,000 
more in 2019/20.  There are very many Trusts nationally running at a Deficit (loss) and these Trusts are making 
massive staff reductions, or reducing staff hours across the board in order to survive.   
 
The Plym Academy Trust Board do not believe this is a prudent or fair way to run our Schools.  We have 
offered all Support Staff what we consider to be fair and regular pay rises that are affordable and do not risk 
loss of valuable staff through redundancy or widespread reductions in working hours.  The Unions are aware of 
the implications of running a Trust at a deficit, but have failed to mention the potential effect on all support 
staff when making their statements to the Press or indeed to their own members based on the feedback that 
these staff have given us. 
 
All of our valued Support Staff have been offered meetings with the CEO of the Trust, their Headteacher and 
the Trust Business Manager. The Trust Board very much hopes that we will be able to maintain the number 
and hours of these Support Staff because of the prudent steps taken in the pay awards detailed above.  
 
 
 
 


